Chapter 5.1—Functional Inflammology Clinical Protocol for Migraine

On-campus teachers are progressively eliminated; part-time/online
professors with short contracts keeps teachers vulnerable and
disconnected, which administrators call "efficient” and "cost-effective”
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Betrayed students see what is happening but are inti | by
administrators who will terminate any student for "unprofessional
behavior"; students are blocked from receiving hard data that would
empower them; students don't want to lose money/time/relationships
transferring to different school, so they ignore problems; some
students will have to be eliminated for relatively minor offenses so
that admin maintains appearance of high standards. Low-performing
students (and professors) benefit from chaos and low standards and

will monkeywrench conversations and corrective measures.
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Privatized pay-to-play regional accreditors
receive lies, fail to hire staff to perform due diligence to
maintain high profits, bonuses; bury complaints in
bureaucracy to maintain "plausible deniability”. Despite
functioning as tax-exempt "nonprofit organizations" they
pay themselves salaries of $200,000 and up to nearly
$400,000 per year. Follow the money at guidestar.org
Lack of oversight and lack of accountability plus the

hiring of university insiders to “self-regulate”
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High-performing high-integrity professors
slow down the diploma mill and ask complex
questions; these scholastic stars can be
used to attract students and faculty but
must thereafter be eliminated or
marginalized. Sadly, the people who actually
developed the program might be eliminated
after accreditation of the program.
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This diagram is gifted OPEN ACCESS (free to use and distribute without permission) to those students, professors and admin
who want to understand the academic corruption within "accredited diploma mills" and their resultant trail of ruined careers,
societal cynicism, cheated and indebted students, and betrayed customers (eg. patients in healthcare scenarios). Some colleges
and universities demonstrate the full gamut of the characteristics represented, while others may have only a few components. An
important concept to grasp from this illustration is that complex corruption occurs as an interconnected web, with many facets and
participants; corruption is never an isolated event, especially when persistent. Furthermore, some aspects of academic corruption
such as nepotism are simply the tip of the proverbial iceberg and are used to cover larger crimes such as theft. Administrators
who don't like this diagram probably have a lot to hide, or they are the victims of this corrupt system.

Infographic created by Dr Alex Vasquez. Updates will be posted to https://ichnfm.academia.edu/AlexVasquez
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